
                    
UNIVERSITY OF WINNIPEG – EQUITY, DIVERSITY, AND 

INCLUSION (EDI) RESEARCH AWARD 
 

Purpose: To support research on issues of equity, diversity, and inclusion in the context of 

The University of Winnipeg  

Value: $7,500 

 
 

Application Deadlines 
 

Competition Results 
 

First Intake - July 20, 2019 

Second Intake – September 16, 2019 

 
August 2019 

October 2019 

 

General Information: 

 

• Funding for this award is provided through the University of Winnipeg’s EDI Institutional 

Capacity-Building Grant. The EDI Grant was awarded by NSERC and is designed to 

support the Federal Government’s commitment to tackling challenges encountered by 

underrepresented groups in Canadian research institutions. The EDI Grant Project Team 

has proposed that a portion of the project funds be allocated in the form of a grant to 

support UWinnipeg academic researchers engaged in EDI-related work and help further 

the overall aims of this Project. Research results may be used in the EDI Institutional 

Capacity-Building Grant final report. 

 

• Six (6) University of Winnipeg - EDI Research Awards will be awarded.  Three awards will 

be announced following each intake.     

 

• Research proposals should focus on issues of equity, diversity and inclusion related to 

academic researchers at UWinnipeg and specifically engage at least one of the following 

areas: 

1. cultural sensitivity and anti-bias training program for academic researchers; 

2. formal mentorship programs for academic researchers; and/or  

3. the application of an EDI lens to university policies and processes in the context 

of academic hiring and advancement. 
 

• Applicants for the University of Winnipeg - EDI Research Award must be a UWFA RAS 

member.   

 

• Research supported by this award must be completed by February 28, 2021.  

 

• Awardees will be expected to provide a final report (2000-3000 words) to the EDI Grant 



Project Team and make a brief presentation to the UWinnipeg community. 
 

• Awardees will need to comply with all University of Winnipeg policies and procedures 

regarding use of funds, reporting and ethics certification. Please see the Research 

Policies and Procedures Manual for additional information 

(http://uwinnipeg.ca/research/research-manual.html).  

 

Eligible expenses: 
 

• Personnel: wage rates and benefit costs must be verified with Human Resources 
 

• Materials and supplies  
 

• Data set access 
 

• Knowledge Mobilization activities such as: events and community engagement; 

translation fees; publication/reprint 

 

Ineligible expenses: 

 

• Conference travel 
 

• Teaching-related equipment and supply purchases (e.g. laptops). 
 

• Contribution to University overhead or administration fees 
 

• Personal remuneration or speakers fees for applicant or project personnel 

 

 

 

  


