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UWinnipeg Actions Student Finances and Employment
The number of undergraduate e |ncreased the number of International “THE COST OF ATTENDING UNIVERSITY IS WHAT | EXPECTED OR LESS”f
international students on campus Academic Advisors.

has doubled since 2015.

In response, the International,
Immigrant and Refugee Students
Services (IIRSS) has:

e Developed group registration sessions
for international students.

e Relocated IIRSS to a larger space in
Rice Centre.

e Intensified efforts related to transition,
retention, and inclusion.

e |ncreased student lounge space and
enlarged the computer lab.
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Respondent profile:

Average age: 18.8 (National: 18.2)

13% self-identify as Indigenous (National: 4%)
45% self-identify as a visible minority
(National: 44%)

26% self-identify as a person with a disability
(National: 24%)

14% report their parents’ highest level of
education as high school or less (National: 11%)
74% live with parents, guardians or relatives
(National: 45%)

3% have children (National: <1%)

“National”:

"

“National” includes data from all 46 institutions

that participated in the survey.

Applied to Another University in Canada:
CUSC doesn’t ask which province other
universities applied to are located. The average
number of additional institutions that international
students applied to = 1.

Ifeel like I belong at this university:

Sense of belonging has been identified as
being positively linked to student retention.

For example, see, O’Keefe, P. (2013). A Sense
of Belonging: Improving Student Retention.
College Student Journal.

Experienced success at getting involved
in campus social activities:

Research shows that students who attend
“commuter campuses” demonstrate greater
barriers to participation in campus social
activities. For examples, see Jacoby, B and
Garland, J. (2004). Strategies for Enhancing
Commuter Student Success. Journal of College
Student Retention.

Expectations on cost and amount of debt:
Respondents were asked to select from a five
points scale from “much less than | expected” to
“much more than | expected”.

$5.7 million:

From UWinnipeg Awards and Financial Aid.
Data are for the fiscal year (April 1 — March 31.
Includes internal and external funds. Funds
were distributed to 2074 unique students (some
students may have received more than one
scholarship, award, or bursary).



