TI’:JIE&FACULTY OF ARTS INVITES APPLICATIONS
FOR CONTRACT ACADEMIC STAFF POSITIONS
IN THE DEPARTMENT OF HISTORY

THE UNIVERSITY OF WINNIPEG

Course Name Indigenous History to 1900

Course Number HIST-1006-245

Start Date May 6, 2019

End Date July 19, 2019

Number of Classes 12

Class Times Tuesday/Thursday 1:00pm - 3:15pm

Projected Enrolment 25

Credit Hours 3

Location of Course 2E02

Qualifications Post M.A. studies minimum ABD

Remuneration $5,071 (inclusive of 6% vacation pay based on 2015-2019 UWFA-CAS
Agreement)

Applicants should send their curriculum vitae to:

Sandy Tolman

History Department

The University of Winnipeg
515 Portage Avenue

Winnipeg, Manitoba

E-mail: s.tolman@uwinnipeg.ca

The closing date for the application is March 22, 2019.

Please note that all positions are subject to final budgetary approval. The posted position is required provided
there is sufficient enrollment to offer the course.

Other positions may become available (http://www.uwinnipeg.ca/index/hr-facpos-home). Applicants should
contact the Department Chair directly for more information.

The University of Winnipeg is committed to equity, diversity and inclusion and recognizes that a diverse
staff/faculty benefits and enriches the work, learning and research environments, and is essential to academic and
institutional excellence. We welcome applications from all qualified individuals and encourage women, members
of racialized communities, Indigenous persons, persons with disabilities, and persons of any sexual orientation or
gender identity to confidentially self-identify at time of application. All qualified candidates are encouraged to
apply; however, Canadian citizens and permanent residents will be given priority.
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THE FACULTY OF ARTS INVITES APPLICATIONS
FOR CONTRACT ACADEMIC STAFF POSITIONS
IN THE DEPARTMENT OF HISTORY

Course Name History of Education

Course Number HIST-2514-250

Start Date July 3,2019

End Date August 8, 2019

Number of Classes 12

Class Times Monday, Wednesday, Friday 1:00pm - 4:00pm
Projected Enrolment 25

Credit Hours 3

Location of Course 1EO5

Qualifications Post MLA. studies minimum ABD

Remuneration $5,071 (inclusive of 6% vacation pay based on 2015-2019 UWFA-CAS

Agreement)

Applicants should send their curriculum vitae to:

Sandy Tolman

History Department

The University of Winnipeg

515 Portage Avenue
Winnipeg, Manitoba

E-mail: s.tolman@uwinnipeg.ca

The closing date for the application is March22, 2019.

Please note that all positions are subject to final budgetary approval. The posted position is required provided
there is sufficient enrollment to offer the course.

Other positions may become available (http://www.uwinnipeg.ca/index/hr-facpos-home). Applicants should
contact the Department Chair directly for more information.

The University of Winnipeg is committed to equity, diversity and inclusion and recognizes that a diverse
staff/faculty benefits and enriches the work, learning and research environments, and is essential to academic and
institutional excellence. We welcome applications from all qualified individuals and encourage women, members
of racialized communities, Indigenous persons, persons with disabilities, and persons of any sexual orientation or
gender identity to confidentially self-identify at time of application. All qualified candidates are encouraged to
apply; however, Canadian citizens and permanent residents will be given priority.
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TI&E FACULTY OF ARTS INVITES APPLICATIONS

FOR CONTRACT ACADEMIC STAFF POSITIONS
IN THE DEPARTMENT OF HISTORY

Course Name History of Indigenous Education: Residential Schools and Beyond

Course Number HIST-2516-001

Start Date June 19, 2019

End Date August 19, 2019

Number of Classes 12

Class Times Tuesday/Thursday 1:00pm - 4:00pm

Projected Enrolment 48

Credit Hours 3

Location of Course 3M63

Qualifications Post M.A. studies minimum ABD

Remuneration $5,071 (inclusive of 6% vacation pay based on 2015-2019 UWFA-CAS
Agreement)

Applicants should send their curriculum vitae to:

Sandy Tolman

History Department

The University of Winnipeg
515 Portage Avenue

Winnipeg, Manitoba

E-mail: s.tolman@uwinnipeg.ca

The closing date for the application is March22, 2019.

Please note that all positions are subject to final budgetary approval. The posted position is required provided
there is sufficient enrollment to offer the course.

Other positions may become available (http://www.uwinnipeg.ca/index/hr-facpos-home). Applicants should
contact the Department Chair directly for more information.

The University of Winnipeg is committed to equity, diversity and inclusion and recognizes that a diverse
staff/faculty benefits and enriches the work, learning and research environments, and is essential to academic and
institutional excellence. We welcome applications from all qualified individuals and encourage women, members
of racialized communities, Indigenous persons, persons with disabilities, and persons of any sexual orientation or
gender identity to confidentially self-identify at time of application. All qualified candidates are encouraged to
apply; however, Canadian citizens and permanent residents will be given priority.
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FOR CONTRACT ACADEMIC STAFF POSITIONS
IN THE DEPARTMENT OF HISTORY

THE UNIVERSITY OF WINNIPEG

FACULTY OF ARTS INVITES APPLICATIONS

Course Name Art in Non-Christian Religions

Course Number HIST-2802-245

Start Date June 3, 2019

End Date July 19, 2019

Number of Classes 12

Class Times Monday, Wednesday, Friday 1:00pm - 4:00pm

Projected Enrolment 25

Credit Hours 3

Location of Course 1E05

Qualifications Post M.A. studies minimum ABD

Remuneration $5,071 (inclusive of 6% vacation pay based on 2015-2019 UWFA-CAS
Agreement)

Applicants should send their curriculum vitae to:

Sandy Tolman

History Department

The University of Winnipeg
515 Portage Avenue

Winnipeg, Manitoba

E-mail: s.tolman@uwinnipeg.ca

The closing date for the application is March 22, 2019.

Please note that all positions are subject to final budgetary approval. The posted position is required provided
there is sufficient enrollment to offer the course.

Other positions may become available (http://www.uwinnipeg.ca/index/hr-facpos-home). Applicants should
contact the Department Chair directly for more information.

The University of Winnipeg is committed to equity, diversity and inclusion and recognizes that a diverse
staff/faculty benefits and enriches the work, learning and research environments, and is essential to academic and
institutional excellence. We welcome applications from all qualified individuals and encourage women, members
of racialized communities, Indigenous persons, persons with disabilities, and persons of any sexual orientation or
gender identity to confidentially self-identify at time of application. All qualified candidates are encouraged to
apply; however, Canadian citizens and permanent residents will be given priority.

THE UNIVERSITY OF WINNIPEG




THE FACULTY OF ARTS INVITES APPLICATIONS
FOR CONTRACT ACADEMIC STAFF POSITIONS
IN THE DEPARTMENT OF HISTORY

Course Name Topics in Russian & Soviet History

Course Number HIST-3317-250

Start Date May 6, 2019

End Date June 18,2019

Number of Classes 12

Class Times Monday, Wednesday, Friday 1:00pm - 4:00pm
Projected Enrolment 25

Credit Hours 3

Location of Course 1EO6

Qualifications Post M.A. studies minimum ABD

Remuneration $5,071 (inclusive of 6% vacation pay based on 2015-2019 UWFA-CAS

Agreement)

Applicants should send their curriculum vitae to:

Sandy Tolman

History Department

The University of Winnipeg

515 Portage Avenue
Winnipeg, Manitoba

E-mail: s.tolman@uwinnipeg.ca

The closing date for the application is March 22, 2019.

Please note that all positions are subject to final budgetary approval. The posted position is required provided
there is sufficient enrollment to offer the course.

Other positions may become available (http://www.uwinnipeg.ca/index/hr-facpos-home). Applicants should
contact the Department Chair directly for more information.

The University of Winnipeg is committed to equity, diversity and inclusion and recognizes that a diverse
staff/faculty benefits and enriches the work, learning and research environments, and is essential to academic and
institutional excellence. We welcome applications from all qualified individuals and encourage women, members
of racialized communities, Indigenous persons, persons with disabilities, and persons of any sexual orientation or
gender identity to confidentially self-identify at time of application. All qualified candidates are encouraged to
apply; however, Canadian citizens and permanent residents will be given priority.




