STATEMENT OF INVESTMENT POLICIES- GUIDELINES AND
OBJECTIVES

for the
Defined Benefit component of the University of Winnipeg Trusteed Pension Plan

PLAN DESCRIPTION

The defined benefit (DB) component of the Univgraat Winnipeg Trusteed Pension
Plan (the “Plan”) provides an annual pension bérmd#f2% of final average salary for
each year of credited service reduced by 0.6% radl faverage Canada Pension Plan
(CPP) salary for each year of credited servicer df¢87 (pre 1988 benefit calculation
does not take into account the reduction for CPPHn members contribute at 6% of
salary reduced by 1.8% of that part of the salarm avhich CPP
contributions are made. The University of Winnipéthe “University”) regular
contribution is one percent higher than the memtmertribution. Contributions are
capped at a salary level that reflects the maxirflen benefit of $1,722.22 for each year
of pensionable service.

In the event of an unfunded liability the Univeysis responsible for the additional
funding required under the Pension Benefits Acte TIniversity has been granted an
exemption from solvency deficiency payments undexglRation M.R. 141/2007;
however, in the event that a solvency deficienagtexat Plan windup, the University is
responsible for funding the deficiency. The DB cament of the Plan is closed to new
members and many of the younger members electedrattsfer to the defined
contribution (DC) component of the Plan with effécim January 1, 2000. Accordingly,
the average age of the active members in the DBpoaent is high relative to other
defined benefit pension plans and will get steadigher. At the same time, the Plan
liabilities with respect to the pensioners as ag@eatage of total DB liabilities will grow
steadily.

PURPOSE

The primary goal of the defined benefit componenthe Plan is to provide members
with retirement income at reasonable cost. Thegmuiand effective management of the
Plan assets has a direct impact on the achievemhéms goal. The assets of the Plan are
to be managed in a manner that achieves secuntysalvency of Plan benefits. The
focus will be to achieve a substantial long-terrte raf return consistent with the needs
for security and solvency of Plan benefits. Asesuit the Plan must be managed in a
manner that ensures its long-term sustainabilltigis recognition affects the level of risk
that the Board of Trustees for the University ofriviipeg Trusteed Pension Plan Trust
(the “Board”) is prepared to accept.



This Investment Objectives and Policy Statementl®esn prepared in accordance with
the relevant legislation affecting the Plan to easoontinued prudent and effective
management of the Plan assets.

BACKGROUND

The defined benefit component of the Plan is ardmutory Plan covering certain eligible
employees of the University. Under the Plan, dbations are made by the Plan
members and the University. The Plan is a truspdaa established November 1, 1977,
and is registered under the University of Winnifgemsion Plan #1416 (CRA 0309914).
The University of Winnipeg, being the Plan sponsaust fund any unfunded liability as
prescribed by law. The determination of the valtithe benefits is made on the basis of
a triennial actuarial valuation.

A review of all of the above factors have led theaBl to adopt investment objectives

and policies which they believe would reflect aerage to below average risk tolerance
amongst defined benefit Pension Plan sponsorsmiadza

COMPONENTSOF INVESTMENT POLICY

The Board, through the Defined Benefit Committeenitors the performance of
investments and makes investment policy decisidime Defined Benefit Committee
will carry out its duties indirectly, by recommendiand monitoring specialists in
investment management. This policy establishes the boundaitagn which the
Defined Benefit Committee will carry out its dutiasd offer advice.

ASSET ALLOCATION

Type of Investments

Investments must meet the qualitative requiremeftise regulations made pursuant to
the Pension Benefits Standards Act, 1985 (Can&aasion Benefits Act of Manitoba,
Income Tax Act and any other legislative goverrpegsions as amended from time to
time.

The assets of the Pension Plan will be investdéokéa income and equity securities in
such proportions as are described in this poljthin the constraints of this policy the
proportions may be changed from time to time orréo®@mmendation and advice of the
Defined Benefit Committee.

The Fund's investments in equities, bonds, and s&on securities will be broadly
diversified, but not to the degree that the poiafed fragmented into individual holdings
of uneconomic and unmanageable size as set owbelo



Within this overall asset allocation the funds Wi split among a variety of asset classes
chosen to ensure diversification and provide aamsiple mix of return and volatility.

The following table provides the effective rangad ¢he benchmarks for each of the
asset classes described.

Overall Asset Allocation

Market Value
Minimum Maximum Benchmarks
Cash and Short-term 0% 20% 0%
Fixed Income 30% 55% 40%
High Yield Bond 0% 6% 5%
Total Fixed Income 35% 55% 45%
Income-Based Equity 0% 6% 5%
Canadian Equity 20% 40% 20%
Foreign Equity 15% 30% 25%
Specialty Equity (assorted) 0% 8% 5%
Total Equity 45% 65% 55%

* The book value of foreign equity, including theré¢ign components of specialty
equity is not to exceed the limit set by the Incohag Act (Canada).

Asset Allocation
The overall allocation between the Income Portioa the Equity portion cannot
vary by more than 10% in either direction. Thathe effective range for the
income portion is from 35-55% and the effectivegaifor the equity portion is
from 45-65%.
The degree of discretion is as described in tha@v&sset allocation table.

Description of Asset Classes

Cash and Short term:
This includes a variety of short-term securitiesohlFcombine high security of
capital with a predictable yield to maturity. Exales include federal and
provincial treasury bills, certificates of depositort-term corporate notes, bankers
acceptances and term deposits.

Fixed Income:

This includes fixed income securities that quadifyinvestment grade because the
issue has achieved a rating of BBB (or its equivdler higher. Examples of



securities in this asset class include mortgagag&reign debt (Government of
Canada and the Provinces), corporate bonds, dekserdnd asset-based securities.

High-Yield Bond:

This includes fixed income securities that do nalify as investment grade
because the issue has a rank below the level of @Bigher.

Income-based Equity:

This includes equity-based securities whose prirparpose is income. Examples
of securities in this asset class include RealtEdtvestment Trusts, Royalty
Trusts, Income Trusts, Preferred Shares, conventibbentures, convertible
preferred shares and may include the common shratggities and other slow
growth industries where their dividend is signifita

Canadian Equity:

This class primarily includes publicly traded stsaf@ Canadian companies. They
may also include exchangeable shares, rights an@mia for individual companies
or Exchange Traded Funds for groups of companksblicly traded options and
other derivatives may be used where such actiomotimcrease the overall risk of
the portfolio.

Foreign Equity:

For the purpose of this policy foreign equity refes well-diversified investments
in equity from countries other than Canada. Inwesits in the US and in the rest of
the world may be split.

Specialty Equity:

Specialty equity refers to equity funds with a pary specialized focus. This focus
could be on a single industry or single geograpéggon or single type of security.
Examples of this focus include Canadian small degiress or vulture Funds,
Venture Capital Funds, Hedge Funds and Arbitragel&u This section must be
used for professionally-managed securities, howeret cannot be used for other
assets.

Derivatives

Derivative instruments will only be used in wayattheduce risk or transfer risk and not
to increase risk and are consistent with the fuatsthe Investor's investment
objectives. They will not be used to add leveragthe fund. Counterparty risk arising



from derivative transactions will be limited to dres rated "A" or better. Instruments
used may include but are not limited to futuresiams, swaps and structured notes.

MANAGING THE FUND

Overall Approach

The funds of the Plan will be externally managé&te funds may be invested
through either separate purchase of individual ris&esi or through pooled funds.

Code of Ethics

Investment activities by the investment managelsbeiconducted in a manner
consistent with the Code of Ethics and Standard®ofessional Conduct adopted
by the Association of Investment Management ance&es (AIMR).

Responsibility of the Defined Benefit Committee

The Defined Benefit Committee will recommend to Buward the retention,
change or addition of particular managers, and tootheir performance. In
carrying out their duties the Defined Benefit Cortie@ will establish for each
manager the mandate, objectives and method ofrpesftce measurement. They
will ensure that assets are reassigned from onageato the other to maintain
an overall asset split in line with this policy.

Mandate:

The Mandate is a clearly stated description ofetkigectations the Defined

Benefit Committee will have of the asset managkwill provide a description

of the following: the types of securities the inveent manager will be permitted
to purchase; the asset classes the investment eramag invest in; where the
investment manager is a balanced fund managereticemage of the assets under
supervision that can be placed in each of the atssdes; the degree and the type
of diversification of securities required; any gtyatestrictions including credit
quality for bonds; any restrictions on the useaifihtives; any limitations with
regard to style or other criteria; and the basiséxurities lending. Where the
investment is a pooled fund the mandate may simghge the fund. Where the
investment is a segregated fund, the mandate wiliscussed with and agreed
upon by the investment management firm.

Objectives:

The Objectives will outline the overall objectivetbe individual fund and also
detail the specific techniques to be used to measig manager’'s success. These
would include both risk measures (stated in theekegf volatility) and the return



objectives (stated in overall terms, in relatiopsfoi an index, and in comparison
to other funds).

The objectives, although different for each manageuld be similar to those
shown below:

% Maximize long-term total return while protectingetbapital value of the
class/fund from major market fluctuations througbhdent management of
asset allocation and prudent selection of investsnas described below.

% Maintain current purchasing power of monies placetthe fund plus a
real incremental return over time of 3% (i.e., lengerm returns should
equal inflation, as measured by the CPI, plus 3%).

% Generate returns in excess of the return of a Baadh Fund over rolling
four-year periods. The specific components oftiechmarks will be as
follows.

* 25% TSE 300 capped to a maximum of 10% in any
issues

* 45% Scotia McLeod Bond Universe

* 30% Morgan Stanley World Index (ex-Canada)

++ Obtain a 33rd percentile performance ranking owking four-year
periods as measured by a nationally recognizedcserv

For Specialty Fund managers the objectives widygarately established but will
include some of all of:

+ Generate returns for the specialty Fund in excétiseareturn of the
equivalent balanced fund index by a pre-definedwarhover a rolling
four year period. (For example a small cap funadldstate an objective
of having a net return 1.5% greater than the TSE Athigh yield bond
fund could have an objective of achieving a yieltl @reater than the
yield on the SMU.

s Exceed the return on a standardized specialty ibgiean amount

equivalent to the management fee for the spediaitgt plus .25% on a
rolling four year period

+ Obtain a 33rd percentile performance ranking againsilar funds over
rolling four-year periods as measured by a natlgmatognized service.

Responsibility of the Professional Managers



The managers will ensure that the assets undemtiaiagement do not exceed
the asset allocation limits, or depart from théecia described in the mandate.
Within that frame of reference the managers witedaine the securities to invest
in and strive to achieve the objectives establishéde mandate. This means
that, for example, balanced managers will haveréigm to choose between
bonds and equities within the limits establishethenmandates.

TYPES OF FUNDS

The plan will achieve its desired asset allocationugh two types of funds. Traditional
Funds (Balanced Funds, or large funds devoted @mberither Bond, Canadian Equity or
Foreign equity) will be used for 85% of the asse&pecialty funds will be used to
establish special asset classes that supplemebakeced funds. These special asset
classes include High Yield bonds (5%), High Yietpugy (5%) and other Specialty
equity (5%).

The search for traditional managers will be sejgdiraim the search for specialty

managers although the same management firm malydse for both traditional and
specialty funds.

NUMBER OF MANAGERS

Overall Approach

The Defined Benefit Committee believes that togésa number of managers will
significantly increase the difficulty of providirgffective oversight and maintaining
effective control over asset allocation. Theref@ maximum of 3 money management
firms and/or manager of managers will manage 95%@fassets. There may be as few
as one manager.

If there is more than one manager then the manabesen will be a combination of
either one or two traditional balanced portfoliondates with a limited number of pooled
funds for specialty purposes.

Balanced Fund Managers

For the generic component preference will be gieemanagers who have balanced
portfolios and can therefore do asset allocatiterimally within the policy guidelines.
There should be a maximum of two balanced managérey should have offsetting
styles.

Specialty Fund Managers



All specialty fund managers may use pooled furteiach specialty mandate will
represent a minimum of 2.5% of assets and a maxiamigstablished in the asset
allocation portion of this policy. The specialty ntiates may be granted to the balanced
managers. More than one specialty mandate mayameegtto a single management firm.

Specialty mandates may be arranged through thitgt peokers. The Defined Benefit
Committee may choose to go above three manageget 8pecialized expertise in
specific areas but the total assets provided teetle&tra managers will not exceed 5%.

Additional Restrictions

Single specialty funds in areas with substantiaé¢pisal for loss will be limited to no
more than 2.5% of assets. These would include:
+« Venture Capital
% Hedge Funds or arbitrage funds with the potentialse leveraged positions.
+« Any fund that invests in illiquid assets.

CONFLICT OF INTEREST GUIDELINES

Individuals Affected by Guidelines and Definition of Conflict of I nterest
Any employee/member of:

- Defined Benefit Committee;

- Board of Trustees;

- UWinnipeg employee in the Financial Services Deapartt
- Investment Manager;

- Custodian;

- Or any Committee thereof

or of any other retained third party will discldsethe Defined Benefit Committee in
writing and, if appropriate, orally, an actual @rpeived conflict of interest that could
reasonably be expected to impair, or could readgtmhinterpreted as impairing the
individual's ability to render unbiased and objeetadvice or to fulfill fiduciary
responsibilities to act in the interest of the Wmmaries of the Plan.

Procedurefor Acting on Conflict of Interest

The disclosure of any conflict of interest shouédrbade in writing to the Defined

Benefit Committee and in the case of the Investrivianrtager to a Senior Partner or
Compliance Officer of the Investment Manager witBibusiness days after the
individual becomes aware of the conflict of intéreShe disclosure should also be made
orally if awareness of the conflict occurs durihg tliscussion of plan business.



The disclosure of a conflict of interest, the navhéhe individual declaring the conflict
and how the conflict was resolved will be recordethe minutes of the Defined Benefit
Committees.

ONGOING MAINTENANCE

Communication

The investment managers will be expected to prowidien reports to the Defined
Benefit Committee at least quarterly. These repwill include, at a minimum the total
assets, the return, the current portfolio and saysiactions.

In addition the investment managers will meet il Defined Benefit Committee to
discuss investment philosophy, investment poliay gmidelines, asset allocation and
fund performance. The timing and frequency of smeetings will be mutually agreed
between the parties and will vary by investment aggn.

The Investment Manager agrees to notify the DefBedefit Committee as to the names
of the account managers and to notify the Definedelit Committee of changes in
account managers.

The Investment Manager will advise the Defined Biei@ommittee of any significant
change in the Investment Manager's organizatidnattsire and any other significant or
material corporate developments.

Valuation of Portfolio

The components of the portfolio will be revalueddarly and the results of this
revaluation will be used to ensure that the adasses for the different funds and for the
Plan as a whole are consistent with the Policy Elnds and the Investment manager
mandates. If, as a result of these quarterlyeresiit is determined that a reallocation is
required the university or its designate will infothe Investment Managers involved.

Valuation of Non-Marketable Securities

In the case of a security that becomes illiquidarinherited security that does not have
an active market over an extended period of tilme value of the security will be
determined in such manner as the Investment Mariegartime to time determines in
consultation with Defined Benefit Committee.

Reallocation between Managers

From time to time the Board or its designate wiitifit necessary to reallocate assets
from one manager to another. This will be mosliiko occur when the funds of a



specialty manager exceed the range establishédddund. Such reallocation will be
done in a manner that is the least disruptive goormg management of the funds.

Delegation of Voting Rights

The Investment Manager is responsible for exergiaihvoting rights acquired through
the Plan's investments. The Investment Managéwroié on the Board's behalf and in
the favour of management. Where it is not in thst interests of the Plan, in the opinion
of the Investment Manager, to vote with managentaatManager will advise the Board
after casting a negative vote. The Defined Ber@fiinmittee retains the right to exercise
acquired voting rights directly at any time by fytig the Investment Manager.

Termination

The Defined Benefit Committee may recommend thaitgation of the contract with the
Investment Manager at any time upon thirty daysteminotice to the Investment
Manager for any cause whatsoever or the Investianager may resign as Investment
Manager by giving ninety days prior written nottoethe Defined Benefit Committee.
The notice by either party may be carried out logifaile transmission.
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